
3% Longevity 3% Longevity

Position Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11

A
Assistant Principal  Coor of Curr & 
Inst 95,559$      97,767$      100,702$    103,723$      106,834$      106,834$      106,834$      110,040$      110,040$ 110,040$ 113,341$      

B Principal 103,416$    106,518$    109,713$    113,004$      116,395$      116,395$      116,395$      119,887$      119,887$ 119,887$ 123,484$      

C Director of Special Ed** 108,748$    112,011$    115,371$    118,832$      122,397$      122,397$      122,397$      126,068$      126,068$ 126,068$ 129,851$      

The work year for administrators other than the superintendent is 210 days.  Work assignments for the summer recess will be at the discretion of the
superintendent.  Any administrator assignment that is less than 210 days worked per year will be arranged with the superintendent with the percentage
differences applied as follows:

Normal Work Year 210 Days
200 Days (-.0476)
195 Days (-.0714)
190 Days (-.0950)

Masters Degree $2,000
Doctorate Degree $3,000

Other assignment differential:

Member of the District Management Negotiations Team $1,200

Any administrator covered by this policy taking a disability retirement who has had 20 years of district service will receive paid district health benefits 
until eligible for regular certificated retirement benefits.

Policies in the district handbook for certificated personnel will continue to apply to district administrators except where superseded by Board Policy
or Administrative Regulation specifically addressed to or excluding administrators.  

Longevity

Unit members who completed a minimum of seven (7) consecutive years of paid district service shall be an additional stipend of 3% of the regular salary.
An additional 3% of the regular salary shall be paid to unit members who have completed a minimum of ten (10) consecutive years of district service.

Full Time Administrative employees with receive $13,200 annually ($1100 monthly) towards Health & Welfare
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Director of Special Ed additional Principal Duties** **Negotiated Based on Experience


